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Authoritative Accounting and Reporting Standards  

For Employee Benefit Plans: 

FASB Accounting Standards CodificationTM 

The EBPAQC has prepared this document to provide a general understanding of the source of 
authoritative accounting and reporting standards for employee benefit plans under the FASB Accounting 
{ǘŀƴŘŀǊŘǎ /ƻŘƛŦƛŎŀǘƛƻƴϰ (FASB ASC). The document explains how the FASB ASC is organized, how to 
reference and use the FASB ASC for employee benefit plan accounting and reporting, how the FASB ASC 
relates to previously issued standards, and how new authoritative accounting and reporting standards 
will be issued under the FASB ASC. This document also includes a cross reference listing of the more 
frequently referenced FASB and AICPA accounting pronouncements for employee benefit plans to the 
FASB ASC. 

About the FASB Accounting Standards CodificationTM 

The FASB ASC is the sole source of authoritative generally accepted accounting principles (GAAP) in the 
United States for  nongovernmental entities, including employee benefit plans (in addition to applicable 
guidance issued by the Securities and Exchange Commission (SEC) for employee benefit plans that file 
Form 11-K with the SEC). The FASB ASC is a major restructuring of accounting and reporting standards 
and provides the authoritative accounting and reporting standards in a topically organized structure. 
The FASB ASC became effective for financial statements issued for interim and annual periods ending 
after September 15, 2009. (Employee benefit plans with fiscal years ending September 30, 2009 and 
later will need to use and refer to the FASB ASC in their financial statements.) The FASB ASC is available, 
after registering online, at http://asc.fasb.org/home and includes a brief overview, tutorial, and cross 
reference tool. Additionally, the FASB ASC web site has a FASB Accounting Standards Codificationϰ 
Notice to Constituents that explains the scope, structure, and ongoing standards-setting process of the 
FASB ASC. 

Authoritative Accounting and Reporting Standards under U.S. Generally 
Accepted Accounting Principles (GAAP) 

The FASB ASC establishes a GAAP hierarchy in two levels:  an authoritative GAAP level (accounting and 
reporting requirements included in the FASB ASC) and a non-authoritative level (accounting and 
reporting requirements not included in the FASB ASC). Previous accounting standards and guidance 
classified as levels A through C under the old U.S. GAAP hierarchy in Statement on Financial Accounting 
Standards (SFAS) No. 162,  as well as the AICPA Technical Inquiry Section (TIS) section 5100 on software 
revenue recognition (formerly part of level D GAAP), are incorporated into the FASB ASC.  FASB ASC 
supersedes existing FASB, AICPA, EITF, and related literature.  Previous level D GAAP guidance, except 
for guidance noted above, and all previous level E GAAP are considered non-authoritative and are not 
included in the FASB ASC. Examples of sources of non-authoritative guidance and literature include  
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FASB Concepts Statements, pronouncements of professional organizations (i.e., AICPA Issues Papers and 
Technical Practice Aids) and regulatory agencies (i.e., U.S. Department of Labor (DOL) reporting 
regulations), and practices that are widely prevalent either generally or in the employee benefit plans 
industry. Proposed changes to the FASB ASC (via FASB ASC Updates) will not be considered authoritative 
until approved by the FASB and, therefore, are not included in the FASB ASC (see the How New 
Standards Will Be Issued Under the FASB ASC section below for further discussion of FASB ASC Updates).  

The FASB ASC also includes references to selected SEC guidance where applicable and is included for 
reference only. (SEC guidance is relevant to employee benefit plans that file a Form 11-K with the SEC.)  
Preparers and auditors of SEC Form 11-K filers should refer to the SEC rules and regulations for the most 
current guidance.  

The AICPA Audit and Accounting Guide, Employee Benefit Plans (the Guide) includes comprehensive 
descriptions of and references to authoritative FASB guidance applicable to employee benefit plans and 
also includes non-authoritatiǾŜ ƎǳƛŘŀƴŎŜ ǇǊŜǎŜƴǘƛƴƎ ǘƘŜ !L/t! 9ƳǇƭƻȅŜŜ .ŜƴŜŦƛǘ tƭŀƴǎ 9ȄǇŜǊǘ tŀƴŜƭΩǎ 
recommendations on and descriptions of financial accounting and reporting principles and practices for 
employee benefit plans. SFAS No. 168 states if the guidance for a transaction or event is not specified 
within a source of authoritative GAAP for that entity, then an entity shall first consider accounting 
principles for similar transactions or events within a source of authoritative GAAP for that entity and 
then consider non-authoritative guidance from other sources (the Guide included). An entity shall not 
follow the accounting treatment specified in accounting guidance for similar transactions or events in 
cases in which those accounting principles either prohibit the application of the accounting treatment to 
the particular transaction or event or indicate that the accounting treatment shall not be applied by 
analogy. The Guide is available at the AICPA Store (cpa2biz.com).  

Organization of the FASB ASC  

The FASB ASC is organized by topic, subtopic, section, subsection and paragraph. FASB ASC topics are 
organized as follows: 

 100s ς General Principles 

 200s ς Presentation 

 300s ς Assets 

 400s ς Liabilities 

 500s ς Equity 

 600s ς Revenue 

 700s ς Expenses 

 800s ς Broad transactions (such as fair value measurements, related party transactions, 
             subsequent events) 

 900s ς Industries (which includes Plan Accounting) 

The content under each general FASB ASC topic (100s through 800s) includes only information related to 
that FASB ASC topic. For example, content included in the financial statement presentation FASB ASC  


